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Civil Rights Acts
1866
1964 - Title
1991

Age Discrimination in Employment Act
The Americans With Disabilities Act
Pregnancy Discrimination Act
Equal Pay Act
Fair Labor Standards Act
Family and Medical Leave Act
Employee Retirement Income Security Act
(Consolidated Omnibus Budget Reconciliation Act)
The Immigration Reform and Control Act
Section 503 of the Rehabilitation Act)
11246 Executive Order 11246 Affirmative Action
The Consumer Credit Protection Act
The Vietnam EraVeteran's Readjustment Act)
National Labor Relations Act

(Worker Adjustment and Retaining Notification Act)
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HIV

EEOC

Sickle-cell Trait

Genetic Test Results
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HIV

AIDS Related Diseases

Off-site Smoking
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Wage-Hour Law
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Employment At Will
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L etter

Reference
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Negligent Hiring

The Performance Appraisal System
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ADEA

ADEA

40
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(Consolidated Omnibus Budget Reconciliation Act)
18

Gross Misconduct

“There is nothing more that either of us can do to make this job work out. | have
decided to terminate your employment with the company.”

“1 know thisisadifficult thing for you, but my decision stands.”

“Y ou should know my decision isfinal.”
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